Code of Conduct for Coaches and Team Officials

Purpose

The Georgian Bay Minor Hockey Association (GBMHA) values the critical role that coaches and
team officials play in developing players, fostering sportsmanship, and promoting a positive
hockey experience. This Code of Conduct outlines the expectations for coaches and team
officials to ensure their behavior aligns with GBMHA's values of respect, integrity, and

teamwork.

1. General Expectations

a.

Act as positive role models by demonstrating professionalism, fairness, and
respect at all times.

Prioritize the safety, well-being, and development of all players.

Conduct yourself in a manner that reflects positively on the GBMHA, your team,
and the sport of hockey.

2. Player Development

a.

Create a safe, inclusive, and enjoyable environment where all players feel
supported.

Focus on skill development, teamwork, and personal growth, while fostering a
competitive spirit.

Recognize individual differences in players and adapt your coaching to suit their
needs and abilities.

Encourage players to give their best effort and to value hard work over winning at
all costs.

3. Interactions with Players

a.
b.

d.

Treat all players with respect and dignity, avoiding favoritism or unfair treatment.
Establish and maintain appropriate boundaries with players, ensuring
relationships remain professional.

Provide constructive feedback in a positive and supportive manner to build
confidence and skills.

Follow the advice of medical professionals regarding player injuries and recovery.

4. Interactions with Others

a.

Treat officials, parents, opponents, and spectators with respect and
professionalism.

Be open and cooperative when communicating with parents, addressing
concerns privately and respectfully.

Foster collaboration and mutual respect with other coaches, officials, and
GBMHA representatives.



5. Commitment to Team and Association
a. Adhere to all GBMHA policies, procedures, and guidelines.
b. Ensure practices and games are organized, purposeful, and conducted in a safe
and positive environment.
c. Take responsibility for your personal and professional development by seeking
opportunities to enhance your knowledge and skills as a coach.
d. Be familiar with and promote Hockey Canada/OMHA’s Long-Term Player
Development model.
6. Prohibited Behavior
a. Avoid any behavior that could endanger players, tarnish the reputation of the
GBMHA, or disrupt the team environment.
b. Do not use abusive language, intimidation, harassment, or discrimination toward
anyone involved in GBMHA activities.
c. Refrain from the use of drugs, alcohol, or any other substances that could impair
judgment during GBMHA events.
7. Consequences for Misconduct
a. Coaches or team officials who fail to comply with this Code of Conduct may face
disciplinary actions, including warnings, suspension, or removal from their
position.
b. Serious violations, such as endangering player safety, harassment, or
misconduct, will be addressed under GBMHA policies and may result in
permanent removal.

By signing this Code of Conduct, coaches and team officials acknowledge their responsibility to
uphold the values and mission of the GBMHA and commit to fostering a positive, respectful, and
competitive hockey environment.

Sign Name:

Print Name:

Date:
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